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Contents

Based on the classical principal-agent theory, this course discusses methodological and empirical aspects of in-
centives in organisations. It uses contents from advanced text books and original (mainly empirical) research ar-
ticles.

Outline of syllabus

1. Principal-agent theory

2. Do top managers earn too much? (application)

3. Performance-based payment

4. Implementation of performance-based payment in companies (application)
5. Seniority payment (with application)

6. Financial incentives to work after retirement (with application)

7. Wage bargaining (with application)

8. Efficiency wages (with case study)

9. Team incentives (with case study)
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Intended learning outcomes

Students acquire a working knowledge of key incentive models models, selected empirical applications and the
necessary econometric background. This enables them to identify the advantages and disadvantages of different
incentive systems that are applied in the enterprise context, to make informed management analyses and to cri-
tically evaluate current controversies and developments as well as to conduct their own research.
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a) written examination (approx. 60 minutes) or
b) term paper (approx. 15 pages)
Language of assessment: English

Allocation of places

Additional information

Workload

150 h

Teaching cycle

Teaching cycle: winter semester
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