
Module description

Module title Abbreviation

Decision-Making in Organizations and Teams 12-DMOT-262-m01

Module coordinator Module offered by

holder of the Junior Professorship of Applied Microecono
mics, esp. Human-Machine Interaction

Faculty of Management and Economics

ECTS Method of grading Only after succ. compl. of module(s)

5 numerical grade --

Duration Module level Other prerequisites

1 semester undergraduate --

Contents

Many economic activities result from individual decisions. Understanding these is necessary in order to grasp 
economic phenomena and effectively influence organizational outcomes. This course, therefore, provides an 
overview of economic decision-making in teams and organizations. It uses tools from microeconomic theory as 
well as empirical results from field studies and laboratory experiments. Topics covered in the course include, for 
example, team production, intrinsic motivation, monetary incentives and fairness, and the allocation of decision 
rights.
 
We will discuss (in detail) various empirical and theoretical works on economic decision-making in teams and or
ganizations. The relevant research articles will be made available to students.
 
Some contents of the lecture can also be reviewed and studied using the following textbook:
Gibbons, Robert, and John Roberts, eds. The Handbook of Organizational Economics. Princeton University Press, 
2013.

Intended learning outcomes

With this course,
• students will be able to understand and reflect on modern microeconomic concepts and current organi

zational economics.
• students will learn to master and apply quantitative microeconomic methods.
• students will be enabled to classify and relate specialized knowledge from theoretical microeconomics, 

experimental and empirical microeconomics, business administration, and psychology.

Courses (type, number of weekly contact hours, language — if other than German)

V (2) + Ü (2)
Module taught in: English

Method of assessment (type, scope, language — if other than German, examination offered — if not every semester, information on whether 

module is creditable for bonus)

a) written examination (approx. 60 to 120 minutes) or
b) portfolio (approx. 50 hours total)
Language of assessment: English
creditable for bonus

Allocation of places

--

Additional information

--

Workload

150 h

Teaching cycle

Teaching cycle: summer semester
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Referred to in LPO I  (examination regulations for teaching-degree programmes)

--

Module appears in
keinem Studiengang zugeordnet
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